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KaurmaN LEGAL GrouP

A PROFESSIONAL CORPORATION

KAUFMAN LEGAL GROUP

aufman Legal Group is a leader in the specialized
Kfield of political law, representing clients in some of

the most high-profile political campaigns and public
policy debates in the City of Los Angeles, State of Cali-
fornia and on the national stage. The firm is and always
has been committed to diversity and inclusivity. The
firm has — and always has had — an extremely diverse
group of employees, representing a wide range of back-
grounds. In fact, five of the firm's seven attorneys are
minorities or women. Women and members of the firm
with diverse backgrounds are included in all manner of
leadership and decision-making positions. They are key
in making hiring decisions, determining promotions,
and tackling strategic issues on behalf of the firm.

The firm encourages employees to get involved in
civic and charitable activities, and sponsors several
group events throughout the year, including the LA
River clean-up and the United Way LA HomeWalk.
The firm also prides itself on developing a culture in
which all employees feel they are an important part of
a team. Every week the firm holds an all-firm Zoom
meeting, which both allows the opportunity to discuss
pressing firm matters in a forum-like setting, but also
celebrate important milestones and victories together
like the recent Dodgers World Series win.

DT

LAW

LARSON

LARSON LLP

arson prides itself on fostering an inclusive and col-
I-labcvratlve work environment. It is a young firm that

was founded in 2016 with 11 attorneys and minimal
support staff. In just over six years, it has grown to more
than 35 attorneys — including 12 partners —and 25 staff
members. The firm’s growth and retention are due in
part to its positive work environment and firm culture,
which make Larson one of the most admired law firms
to work for in Los Angeles. Larson’s Los Angeles office
expansion in 2019 was intentionally designed to foster a
collegial environment, shunning large partner and cor-
ner offices for community gathering spaces.

Employees enjoy gathering in a large conference
room for lunch or playing an afternoon game of ping-
pong in the lounge. The firm holds monthly birthday
parties and welcome receptions and even holds swear-
ing-in ceremonies for associates newly admitted to
the California bar, conducted by founding partner and
former U.S. District Judge, Stephen Larson. The firm
was excited to hold its 2021 staff retreat at Terranea
Resort in Rancho Palos Verdes and is looking forward
to its forthcoming attorney retreat this fall at La Quinta
Resort & Club in Palm Springs — a time to strengthen
relationships and also unwind with family members.

MAYER|BROWN

MAYER BROWN LLP

rom its annual Global Well-Being month to its
Fmonthly well-being seminars and counseling services

as well as flexible work arrangements and hybrid
work schedules, Mayer Brown offers numerous resources.
and activities supporting a positive work environment.
The Los Angeles office is one of the firm's most diverse.
Through its diversity, equity and inclusion efforts,
Mayer Brown strives to foster a workplace environment
that welcomes, respects and embraces differences and
in which everyone has an equal opportunity to succeed
and reach their full potential. The firm focuses on four
key areas: recruiting, retention, promotion and commu-
nicating its commitment to DEI in a transparent way.

Mayer Brown also ensures that all of its associates
receive challenging work assignments and the necessary
career guidance to reach their full potential as prac-
ticing lawyers. The firm’s efforts take on many forms,
including national and local office diversity programs.
These programs provide the firm’s diverse lawyers with
additional opportunities to interact with senior manage-
ment and practice leaders, network with other diverse
lawyers, enhance professional and business development
skills, influence firm policy, and obtain guidance and
mentoring on the path to partnership. Mayer Brown is
also a leader in developing innovative approaches to
pro bono work and strives to pioneer projects that will
have a substantial local and global impact.

We are honored to be recognized by the Los Angeles Business Journal as one of the

“MOST ADMIRED LAW FIRMS TO

WORK FOR”

We believe our growth and success are directly linked to the way we treat our attorneys and

staff, combined with our dedication to Diversity, Equity, and Inclusion.
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meyers‘nave

MEYERS NAVE

eyers Nave is defined by its people. With decades
M of celebrated legal accomplishments, dedicated

employees and precedent-setting work, the Meyers
Nave team is drawn in by the interesting, challenging
and meaningful work it completes for its clients, the
difference it makes in its communities, and the lead-
ership roles its attorneys hold in the legal profession.
The firm's path to success is guided by three fundamen-
tal and enduring principles — impress clients, inspire
employees and involve communities. Meyers Nave
dedicates itself to improving diversity and inclusion
throughout its offices, in the legal profession, and in its
communities — wherever it can have an impact. The
firm upholds the values that define it and the work it
has achieved to help make the world a better place for
everyone.

Meyers Nave is guided by the fundamental princi-
ple that it can do well by doing good. In the LA area
specifically, the firm has tallied numerous wins in pro
bono and land use matters with a strong public interest,
including the new Los Angeles Clippers stadium and
the site for the City of Anaheim’s “Big A 2050” mixed-
use plaza for the Los Angeles Angels. These are only a
few of the firm’s outstanding efforts to build and unite
the community.

MOST ADMIRED LAW FIRMS Tt RK FOR

MILLER |BARONDESS.-

MILLER BARONDESS, LLP

iller Barondess is a full-service litigation firm han-
M dling all manner of litigation on both the plaintiff

and defense sides. The firm works as a cohesive
group and recruits attorneys who share common values
and integrity. Associates join the firm to be among the
best and brightest, and to work on complex, high end,
innovative matters. Associates are trained to think
like partners, to be creative and aggressive, and to take
ownership of their cases. They work closely with the
partners through the firm’s Mentorship Program and
are coached on business development, best practices for
effective courtroom advocacy, interacting with opposing
counsel, taking/defending depositions, drafting/arguing
summary judgment motions, and examining witnesses
at trial. The Associates Committee provides an avenue
for associates to play a role in shaping the firm.

Miller Barondess has a collaborative team of people
who are treated as indispensable members of the team.
The firm makes proactive efforts to recruit and retain
minority attorneys and staff members and believes that
a diverse range of experiences, perspectives, cultures,
and backgrounds enriches the team and the quality of
its client services. Miller Barondess holds regular firm
meetings to keep everyone informed of new develop-
ments and hosts breakfasts, lunches, happy hours, par-
ties, firm outings, and inclusive events. The firm also
supports numerous charities and minority groups.

MINTZ

MINTZ

intz is consistently named one of the “Best Places
Mto Work for LGBTQ Equality” by the Human

Rights Campaign. This is the 15th consecutive
year Mintz achieved a perfect score on the 2022 Cor-
porate Equality Index, a national benchmarking survey
and report on corporate policies and practices related
to LGBT workplace equality. Mintz also has a strong
pro bono program dedicated to public service. Mintz
was named a recipient of the National Legal Aid and
Defender Association’s 2022 Beacon of Justice Award.
This is the fourth time Mintz has been honored with
this award as it continues to dedicate significant effort
to increasing inclusion and diversity at the firm and the
wider legal community.

Mintz is also an active supporter of the National
Multiple Sclerosis Society and was recently honored
with the 2022 Corporate Milestones Award. The firm’s
Mintz Connects initiative allows employees to connect
virtually or in person through meals and other activi-
ties like Coffee Mondays, Peloton rides and firm-wide
Mindfulness Meditations. Active in community service,
Mintz attorneys and professionals across all seven-office
come together to give back and support local charitable
organizations, The Los Angeles offices hosts an annual
“Lawyer for a Day” for 30 middle school kids from a
Title One school.

MILLER |BARONDESS..-
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MUNGER, TOLLES & OLSON LLP

unger, Tolles & Olson’s founders were dedicated

to the idea of handling businesses’ most complex

cases and deals, while also building an egalitarian
culture that would enable the firm to attract the best
and brightest people. Those differentiators continue
to this day and make MTO one of the most admired
places to work. The firm’s clients entrust it with matters
of national and international importance, and all of its
professionals take pride in the fact that they are work-
ing for the world’s most sophisticated clients on head-
line-making cases. The firm also has a strong commit-
ment to voluntarism. Attorneys and professionals alike
handle meaningful pro bono matters, and on average,
annually perform more than 50,000 hours.

The quality and importance of MTO’s work enables
it to be highly selective in its recruiting, attracting some
of the sharpest legal minds and top professionals in the
country. On the attorney side, 85% join the firm after
serving judicial clerkships for Supreme Court and from
federal and state courts across the country. On the rare
occasion the firm recruits partner-level attorneys, they
typically hail from the upper echelons of government
including the White House, the DOJ, and SEC. The
firm also has extraordinarily low turnover. On the attor-
ney side, many of its lawyers begin their careers with
the firm as summer associates.

Inclusive and

=2 NIXON
3\~ PEABODY

NIXON PEABODY LLP

ixon Peabody attracts many of the brightest, most

ambitious, and talented minds in the legal industry,

and provides them with reasons to stay. With 16
offices in the United States and abroad, the form strives
to create a collaborative culture in Los Angeles while
leveraging the resources and connections of a geograph-
ically diverse AmLaw 100 firm. Nixon Peabody hires
exceptional people, and recognizes its responsibility to
keep them happy, healthy, and excited to begin work
each day.

The firm’s competitive benefits and compensation are
an important part of the story. Its hybrid work policies,
which offer fully remote options and the ability to “work
from anywhere,” including cities where Nixon Peabody
Tas no office, have enhanced the firm’s dynamic culture.
‘What truly sets the firm apart from its peers, though, is
its commitment to creating a positive work environment
that is predicated on its shared humanity and allows all of
its team members to maximize their potential. It fosters
services, programs, and benefits that put its people first.
‘Working parents balancing remote-work responsibili-
ties can draw on an extensive suite of services offered
through partnerships with external service providers.
Junior attorneys and staffers who wish to pursue pro-
fessional growth opportunities have access to generous
tuition reimbursement and a large selection of fully paid
educational opportunities.

Supportive Culture

A
NORTON ROSE FULBRIGHT

NORTON ROSE FULBRIGHT

very person at Norton Rose Fulbright is treated with
E respect, supported with extensive resources and train-

ing, and exposed to a broad range of experiences.
The firm provides law students, practicing lawyers, and
business services personnel with abundant opportunities
to share their knowledge and passion for the law with
clients and colleagues.

Norton Rose Fulbright is committed to building a
diverse workforce and creating an inclusive environment
where everyone can thrive. The firm’s leadership is
actively involved in managing a commitment to diver-
sity and inclusion and fostering a culture that creates
opportunities for everyone, provides a safe and respectful
workplace and prohibits harassment in any form. The
firm applies this same level of commitment in promoting
the well-being of its lawyers and business services person-
nel and in serving its communities. It is the firm’ culture
to recognize its people that have gone above and beyond
their normal role to advance its diversity inclusion strat-
egy, programs and employee networks. It also monitors
progress made on diversity, equity, and inclusion goals
by soliciting feedback from internal affinity groups; and
sponsors minority lawyer participation in professional
devel confe including the Minority Corpo-
rate Counsel Association’s Creating Pathways to Diver-
sity Conference. The firm also organizes professional and
career development resources for associates and counsel

that most directly align with DEI goals.

We are proud to be named among the

2022 Most Admired Law Firms

by the Los Angeles Business Journal.

Boston | London | Los Angeles | New York | San Diego | San Francisco | Washington

Information herein may be considered attorney advertising. Prior resuits do not guarantee a similar outcome.
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OMLO

OLIVAREZ MADRUGA LAW ORGANIZATION LLP

OLIVAREZ MADRUGA LAW
ORGANIZATION LLP

California’s leading law firms, with a reputation for

providing the highest quality legal services to munic-
ipal, education, and public agency clients. The firm's
employees are driven and motivated by the critical need
for legal representation among the public institutions
that the firm serves, many of which lack resources. When
new housing, retail, and public works projects come to
fruition in the communities that make up OMLO's clien-
tele, the firm takes great pride in knowing that it played
a part in helping these projects happen, OMLO also
supports a number of initiatives aiming to support the
community, including the LA Food Bank.

OMLOs culture encourages individual thought,
provides positive working conditions, and fosters a pro-
gressive and proactive business environment, The firm
demonstrates its appreciation of employees by hosting
annual mixers, bringing in lunch on Fridays, and plan-
ning other activities throughout the year to keep team
members connected with each other. OMLO recognizes
that being the best in its field includes being kind, caring,
and inspired by community outreach. The firm believes
that its success over the last 12 years is directly linked
to the talents, care, and commitment of the people who
work for it and always aims to provide a welcoming and
inspiring environment.

OMLO is widely considered to be one of Southern

OMLO

OLIVAREZ MADRUGA LAW ORGANIZATION LLP

omlolaw.com

RAINESFELDMAN

RAINES FELDMAN

aines Feldman has received numerous accolades that
R speak to its workplace culture and commitment to

diversity. Firm leadership is proud of the firm it is
becoming and believes it owes much of its success to
ensuring that it is fostering an inclusive environment
for the wide spectrum of voices represented by its
diverse workforce. Raines Feldman has an active DEI
Committee that is comprised of key stakeholders across
the firm. Members collaborate on a regular basis to
review and ensure the advancement of the firm’s diver-
sity, equity and inclusion initiatives.

Raines Feldman is always looking to increase work-
life balance options for its employees, One enhanced
benefit it offers its attorneys is managed time off that
doesn’t place a specific cap on the number of vacation
days they take. Additionally, Raines Feldman offers
flexibility for attorneys and staff scheduling after the
COVID-19 pandemic. Additionally, the firm holds
numerous events throughout the year, including month-
ly birthday celebrations; a “famous” themed annual
summer party at the Founding Partners’ home with a
DJ and dancing; a festive annual holiday party; a fami-
ly-style Thanksgiving potluck lunch; a Halloween party
with costume and pumpkin carving contests; happy
hours; monthly breakfasts; and annual individual lunch-
es with staff and the founding partner.

S) SANDERS
\ | ROBERTS

SANDERS ROBERTS LLP

n 2008, Sanders Roberts was founded by two talented
| trial attorneys, Justin Sanders and Reginald Roberts,

Jr. Both Sanders and Roberts came from big law and
hoped to operate a boutique law firm that could com-
pete with other major firms. However, Sanders and
Roberts wanted a firm where talented individuals could
reach their full potential while maintaining a work-
life balance. They wanted employees to experience
working at firm servicing major companies without the
office politics that comes with big law. Today, the firm
is comprised of about 46 employees. 69% of the firm’s
employees are from a minority or ethnic group, six out
of the seven partners come from a minority background,
and 34% of the employees are women.

The lawyers at Sanders Roberts pride themselves on
not just being great litigators, but also great trial law-
yers. This distinction serves clients’ needs well because
the firm approaches every matter from a position of
strength knowing what it will take to win at trial, if
necessary. To achieve this, the firm puts its employees
first. The most common feedback the firm has received
about its internal operations is that the employees love
who they work with. Sanders Roberts strives to bring
out the best of people through the proper support and
mentorship.

We are proud to be one of the LABJ's

for the second consecutive year.

We foster a diverse, welcoming environment

SO our team can thrive.
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ScaliRasmussen

AHEAD OF THE CURVE

SCALI RASMUSSEN
Maﬂy law firms have a strict hierarchy. However,

Scali Rasmussen prides itself on a team-player

workplace. Everyone works together and everyone
pitches in when needed. When the managing partner
answers phones at reception, you know you are looking
at a place with no pretentious claims. The firm provides
an atmosphere where people who are experts in their
practice areas and pushing the envelope of their indus-
try is exciting. The firm is run like a family business,
meaning that everyone looks out for each other.

Scali Rasmussen has an annual holiday party where
the whole firm is invited to attend. The firm flies its
attorneys and assistants in from all offices to participate.
This helps cement the team for the rest of the year.
Scali Rasmussen has a healthy profit-sharing 401K plan,
competitive salaries, and vision/dental insurance often
lacking in other firms. Scali Rasmussen even supports
public transportation users by providing a stipend to
cover the costs of monthly fares. Throughout the year,
Scali Rasmussen has events such as happy hour, sport-
ing events, and community events for employees to
partake in together — such as Escape Room days, Giants
vs. Dodgers, Bowling for Dress for Success, happy hours
once a month, LGBT Bar Gala and more.

SheppardMullin

SHEPPARD, MULLIN, RICHTER
& HAMPTON LLP

ly law firm that values the importance of not only

its attorneys, but their entire support system, from
assistants in the office to extended family at home.
Sheppard Mullin consistently takes a holistic approach
to wellness. For example, it recently created a new pro-
gram designated as “Everyday Wellness,” to ensure that
it supports the physical, mental and overall wellbeing
of its partners, employees and their extended families
beyond traditional “benefits.” Some of the new wellness
programs supplement the improvements that the firm
has implemented in its core benefits, such as covering
nutritionists for all medical plans. In particular, one of
the firm’s most recent wellness programs allows employ-
ees a “design-your-own” wellness plan and offers a
monthly monetary incentive,

In addition, Sheppard Mullin’s advocacy program
covers employees, spouses, parents, spouses’ parents and
children. The firm’s partnership with Bright Horizons
for backup childcare was strengthened as of late, along
with providing additional days for new parents. From
free flu shots for everyone to pet insurance, the firm
continually searches and brainstorms for fresh oppor-
tunities to enhance the support it can offer the entire

Sheppard Mullin family.

Sheppard Mullin prides itself as being a family-friend-

SIDLEY

SIDLEY AUSTIN LLP

idley Austin has built a reputation for successfully
Srepresenting clients on complex transactional, reg-

ulatory and litigation matters. More than 150 years
after the founding of the firm, Sidley today comprises a
diverse group of more than 2,100 lawyers in 21 offices
around the world. The chair of Sidley’s Management
Committee, Yvette Ostolaza, is the first woman and first
Hispanic person to lead a top seven AmLaw firm. Sidley
has earned a perfect 100% score on the Human Rights
Campaign Foundation’s Corporate Equality Index for
the 15th year in a row in 2022 and has, once again,
earned the ranking and distinction of being named a
“Best Place to Work for LGBTQ+ Equality.”

Sidley’s mission is to continually attract, retain and
promote to partnership and leadership outstanding
lawyers who reflect the global marketplace and the
communities it serves. The firm has long provided
unique opportunities for women in the legal profession,
embracing uniqueness in background, experience,
and viewpoints for a greater wellspring of talent. This
credo has led Sidley to become both a successful global
law firm and a professional services workplace where
women thrive. Sidley strongly believes in creating
opportunities for people of all backgrounds by retaining
and promoting outstanding lawyers who reflect the
global marketplace and communities it serves.

KAPLAN|MARINO

ROSE FULBRIGHT WHITE COLLAR CRIMINAL DEFENSE

Norton Rose Fulbright

is proud to be recognized
by the Los Angeles
Business Journal.

Our firm's innovation and 5
collaboration help us provide cliénts
with sophisticated solutions to their
legal needs.

second fime honored

nortonrosefulbright.com

Congratulations to
Kaplan Marino

For being named
Most Admired Law Firm
to Work For 2022

Los Angeles Business Journal
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SKLAR
KIRSH

SKLAR KIRSH, LLP

klar Kirsh LLP is a corporate, real estate, entertain-
Sment‘ litigation, and bankruptcy law firm founded

by attorneys from nationally and internationally
recognized firms. The firm has a proud “no screamer”
policy and is committed to making the office a friendly,
supportive, positive, and safe place to work. Attorneys
and staff socialize both in and outside the workplace
(there is no “us vs. them” mentality between attorneys
and staff), and the culture is familial and casual (the
year-round casual dress code is an example of this).
There is a focus on the team at Sklar Kirsh and every-
one works to support both the clients and one another
in delivering outstanding legal service.

The staff at Sklar Kirsh is highly collaborative and
cross-trained to provide support across departments and
positions. The partners work closely to support asso-
ciates on matters, providing mentoring and guidance
when needed and encouraging them to grow and devel-
op whenever possible. Founders Jeff Sklar and Andrew
Kirsh have from the beginning built Sklar Kirsh to be
both a premiere boutique law firm and a positive and
supportive workplace, never compromising their values
as the firm has grown from four to 41 attorneys in just
nine years. Outside of normal working hours, Sklar
Kirsh has focused on fun team-building activities since

its founding in 2013.
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Sheppard Mullin
is proud to be named one of the

Most Admired Law
Firms to Work For

by the Los Angeles Business Journal.

SheppardMullin

Come learn about opportunities to join our team.
ardmullin.com/
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THE WALLACE FIRM

THE WALLACE FIRM, PC

he Wallace Firm identifies its core values as team-
-I-work, heart and hustle, a client first mentality and

making a difference in everything it does. Amplify-
ing and hearing the voices of the team are paramount to
The Wallace Firm. The firm always wants its workplace
to be user friendly, and has incorporated new equipment
and technology support to make the work environment
as stress-free as possible. The firm holds a monthly town
hall to share firm updates and support open dialogue
for employees to voice their thoughts, sends out surveys
for insights and feedback that can be anonymous, and
encourages team members to have open conversations
with leadership they feel comfortable with. This is suc-
cessful in making the firm admired because of what the
leadership team does with any received information.

As a small firm, The Wallace Firm can implement
changes quickly and constantly adapt as needs change
rapidly. These efforts impact seemingly small parts of
the firm but have a major impact on the team. The
Wallace Firm is also admired for its continued dedica-
tion to community involvement as a team. It encour-
ages all team members to be actively involved with its
community partners, including the Los Angeles Rams

and the Los Angeles Trial Lawyers Charities.

https://labusinessjournal.pressreader.com/los-angeles-business-journal

The firm strives to maintain a
professional, collaborative, and
inclusive environment that fosters
innovative and strategic thinkers.
Drawing upon the unique
backgrounds of our team
members allows us to think
broadly, better understand our
clients and our opponents,
sharpen our performance, and
deliver the highest level of
service and results.

To learn more about joining our
dynamic team of trial lawyers,
email careers@larsonlip.com.

w willenken

WILLENKEN LLP

illenken is an elite minority-owned, majority-wom-
Wen law firm that truly cares about developing and

supporting its diverse employees’ careers, pro-
fessional development, as well as physical and mental
health. The firm breaths a positive, collaborative, and
entrepreneurial environment and offers competitive
salaries, benefits, and perks, as well as a positive work
life balance. Lawyers are given the opportunity to gain
unparalleled hands-on substantive legal experience in
terms of opportunities for trial work, oral argument, and
case leadership, as well as fostering client relationships,
and actively participating in business development ini-
tiatives to gain new skills. Willenken believes in and
provides real support to developing lawyers as the means
to developing the firm, not the other way around.

On June 2, 2022, the firm celebrated its 20th anni-
versary in the beautiful Redbird Garden with employees,
alumni, clients, and friends by hosting a well-attended
cocktail reception, including open bar, hors d'oeuvres,
food stations, live music, and a photo booth for the firm’s
guests to enjoy. Willenken also hosts quarterly full-firm
(staff included) events, such as cooking classes, trivia
competitions, bowling, escape rooms, ice cream socials,
chocolate tastings, flower arranging classes, magic shows,
and holiday lunches. The firm intentionally schedules
these events during working hours because it wants
employees to enjoy them while not infringing upon fam-
ily obligations.

We are built to win the

most difficult cases.

Larson is an elite litigation firm committed to achieving
success in any courtroom. A fierce advocate for our
clients and a formidable adversary for opposing counsel,
we focus exclusively on winning high-stakes cases.

LARSON

larsonllp.com




